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Universal Timesheet (Version 8) July 2019 

Program Service Service 

Code 

Minimum Rate* Employer 

Tax* 

Adult Family Care-Respite  Respite (Hourly) AFCR $11.55/hour 13.09% 

  AFCR $176.48/day 13.09% 
 
Children’s Personal Care 

Services (CPCS) 

Personal Care PC $11.55/hour 12.4% 

 

Choices for Care (CFC) Personal Care P $11.55/hour 13.09% 

 Respite R $11.55/hour 13.09% 

 Companionship C $11.55/hour 13.09% 
 

CFC—Flex Choices  Flex $11.55/hour 13.09% 
 

CFC—Moderate Needs Home Care HC $11.55/hour 13.09% 
 

Developmental Services Individual Admin  ADMIN Variable Based on Individual Support Plan 

 Service 

Coordination/Planning 

A01 $11.55/hour 11.38% 

 Adaptive Van Payments AVE Variable Based on Individual Support Plan 

 Community Supports 

(Individual) 

B01 $11.55/hour 11.38% 

 Community Support 

(Group) 

B02 $11.55/hour 11.38% 

 Job/Employment Supports C04 $11.55/hour 11.38% 

 Respite (Hourly) D01 $11.55/hour 11.38% 

 Respite (Daily) D02 $176.48/day 11.38% 

 Clinical Assessment E01 $11.55/hour 11.38% 

 Home Supports H01 $11.55/hour 11.38% 

 Transportation TRANS Variable Based on Individual Support Plan 
 

Family Managed Respite 

(FMR) 

Respite (Hourly) S5150 $11.55/hour 11.38% 

 Respite (Daily) S5151 $176.48/day 11.38% 
 

Attendant Services—GF Personal Care P $11.55/hour 8.90% 
 

Attendant Services—PDAC  Personal Care P $11.55/hour 12.15% 
 

Traumatic Brain Injury (TBI) Respite (Hourly) TBI $11.55/hour 11.38% 

 Respite (Daily) TBI $176.48/day 11.38% 

ALL PROGRAMS Sick Time (Hourly) Sick Time  Program 

Specific 
Services listed in red can be provided to an individual while s/he has been admitted to the hospital   

*This information may change; please consult the ARIS Solutions website (www.arissolutions.org), your case/program manager or Program 

Handbook to be sure that you have the most up-to-date information. 

The employer is responsible to ensure all employees meet program qualifications around who can be paid.  For more information 

about Employee Minimum Qualifications, please consult the Medicaid and program manuals for the specific program. 

Differences in Employer Tax rates are based on program-specific use of Unemployment /Workers’ Compensation Insurances  
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